
 

Safeguarding for Coaches 
 

What is Safeguarding? 

At CoachBright, we implement procedures to ensure that every child, regardless of 

their age, disability, race, sex, or family background, has a right to equal protection 

from harm.  

As an organisation who works with young people, we are responsible for keeping 

students emotionally and physically safe.  

The NSPCC defines Safeguarding as: “The action that is taken to promote the welfare 

of children and protect them from harm”.  

 

What this means for YOU as a volunteer Coach is: 

 

1) Being present and aware at every session 

2) Reporting any issues, concerns or conversations that involve Safeguarding 

 

Potential Warning Signs  

- Withdrawn from sessions 

- Suddenly behaves differently 

- Anxious 

- Depressed 

- Aggressive  

- Signs of eating disorder/change in eating habits  

- Missing school (especially when they have been strong in attendance) 

- Obsessive behaviour 

- Signs of self-harm 

- Alcohol and drug use 

- Inappropriate sexual language/knowledge 

- Dirty or ill-fitting clothing  

 

 

 



 

Prevent Strategy  

The Prevent duty aims to reduce the threat of extremism and radicalisation and 

support individuals who may be vulnerable to being drawn into extremist groups 

and/or ideologies. As we work closely with young people, we are responsible for 

protecting them from these forms of harm as well.  

 

Dos and Don’ts 

Do let the pupil talk Don’t interrupt  

Do give reassuring body language and 

supporting words: “I appreciate you 

opening up to me” or “You are very brave 

for having spoken up”. 

Don’t take notes whilst your pupil is 

speaking to you. 

Do use your skills as an active 

listener/observer to pay attention to the 

details. 

Don’t ask for information that might 

make your pupil uncomfortable (Can you 

tell me more about your mother? Why do 

you think this happened?). 

Do tell them you will need to speak to the 

Safeguarding Lead for their safety and 

wellbeing. 

Don’t make any promises. 

Do tell them that you have their best 

interest at heart. 

Don’t give suggestions before you have 

spoken to the Safeguarding Lead. 

Do make notes as soon as the session is 

over to avoid forgetting the details.  

Don’t make disapproving facial 

expressions or show disgust, fear or 

emotions.  

Do call your Safeguarding Lead as soon as 

the session is over to discuss next steps.  

Don’t speak to your Head Coach, other 

Coaches or anyone outside of the 

CoachBright Community about the issue.  

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf


 

Contact Details 

Fill out our Safeguarding Incident Form we attached to the e-mail with this form and 

contact your regional Safeguarding Lead or CoachBright’s Safeguarding Lead directly. 

 

CoachBright and London’s Safeguarding Lead:  

Carole Reniero 

M: +44 (0)7940 169786 

E: carole@coachbright.org  

 

Midlands’ Safeguarding Lead:  

Jennifer Love  

M: +44 (0)7384 113269 

E: jennifer@coachbright.org 

 

South West Safeguarding Lead: 

William Mitchell 

M: +44(0)7384 112550 

E: william@coachbright.org 

 

Outside of Working Hours: +44 (0)7521 711437 

 

mailto:Carole@coachrbright.org
mailto:jennifer@coachbright.org

